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PERSONNEL SPECIFICATION 

 

Job Title:  Team GB Head Coach 

 

Job Purpose  

 

1. QUALIFICATIONS & ATTAINMENTS 

Essential Criteria 

1.1  A dodgeball Level 3 qualification (or booked onto a future course and subject to 

completion) 

1.2 At least 2 years experience working in a similar role or in a position of responsibility 

which can be proven relevant to the post.  

1.3 Experience in at least 2 of the following areas; 

Coaching, People management, Player and Sports Development. 

1.4 Safeguarding qualification. 

1.5 Evidence of Continual Professional Development. 

1.6 First Aid qualification 

 

Desirable Criteria 

1.7 A degree in Sports Coaching or Sports Development. 

1.8  Developed relationships with both national and international partnership     

organisations 

 

2. RELEVANT EXPERIENCE 

Essential Criteria 

2.1 2 years’ experience of sports coaching and or development of teams. 

2.2 Demonstrable experience of developing and implementing plans to support the 

success of a team. 

2.3 Demonstrable experience of developing junior coaches, players and volunteers. 
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2.4 Demonstrable experience of professionalism at both sporting events and closed 

training sessions. 

 

Desirable Criteria 

2.6 Demonstrable experience of identifying and disseminating good practice in recording 

of player development. 

 

3. KNOWLEDGE & UNDERSTANDING 

Essential Criteria 

3.1 A knowledge and understanding of coaching and working with people. 

3.2 A knowledge and understanding of the principles of sports development. 

3.3 A knowledge and understanding of the principles of player development. 

 

 

4. SKILLS & APTITUDES 

Essential Criteria 

4.1 Competent in the use of Microsoft Office including Outlook, Word, Excel and 

Powerpoint. 

4.2 Excellent presentation, oral and written communication skills. 

4.3 Ability to motivate enthusiasm amongst players, coaches and volunteers. 

4.4 Excellent organisational and planning skills. 

4.5 Excellent interpersonal skills and ability to work as part of a team. 

4.6 Ability to act on own initiative and take decisions within policy. 

4.7 Ability to work under pressure and meet tight deadlines. 

4.8 Ability to make tough decisions that benefit the development of the sport. 

 

 

5. CIRCUMSTANCES 

5.1 Must be able to work weekends 
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5.2 Available and willing to undertake training necessary for the post 

5.3 Access to a form of transport that will permit the post holder to meet the 

requirements of the post 

 

 

 

Note to Applicants: 

 

Only those applicants who clearly demonstrate relevant achievement, experience, 

knowledge and understanding of essential criteria will go forward to the next stage in 

the recruitment and selection process. 

 

All offers of employment are subject to receipt of satisfactory DBS checks. 

 


