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Health & Safety Policy

1. Policy Statement
The Board and Executive Team are committed to ensuring that the promotion of health and safety is the paramount
consideration when undertaking all of the organisation’s activities. British Dodgeball recognises and accepts its duties as an
employer under the Health and Safety at Work Act etc 1974 to ensure, in so far as is reasonably practicable, the health,
safety and welfare at work of all its employees, volunteers, directors and members. British Dodgeball will take appropriate
steps to meet and maintain its safety responsibilities to comply fully with relevant legislation.

2. Objectives
British Dodgeball aims to promote health and safety, as far as reasonably practicable, by:

Providing and maintaining a safe and healthy working environment and equipment;
Encouraging the reporting of health and safety incidents arising from workplace activities;
Having robust risk assessment procedures in place for workplace activity;
Providing sufficient information, instruction, training and supervision as is necessary to ensure the health and safety of
employees and volunteers at work; and
Making arrangements to ensure that all employees and volunteers understand their responsibility to adhere to British
Dodgeball’s health and safety policy for their own welfare and that of others.

3. Scope
This policy applies to:

Any British Dodgeball stakeholder, including its board members, directors, officers, and those of its employees who are
involved in any aspect of interacting with customers or members in any capacity;
All members of British Dodgeball (including any clubs, teams, associations or leagues) or otherwise under the
jurisdiction of British Dodgeball;
All players and spectators and those otherwise involved in Events, Competitions, and other activities organised,
convened, authorised or recognised by British Dodgeball or any of its members (including any clubs, teams,
associations or leagues), wherever held; and
Any other Person British Dodgeball has authority; whether or not such person is a citizen of or resident in the United
Kingdom.

4. Risk Assessment Procedures
British Dodgeball ensures that suitable and sufficient control measures are in place to reduce identified risks in the delivery
of all courses/sessions/events. All personnel required to conduct risk assessments must be given the appropriate training
and/or will be made aware of what is expected of them in advance. All relevant personnel must ensure that all control and/or
recovery measures plans are complied with, and related actions recorded. Prior to delivering an activity, the person
responsible must conduct a risk assessment and record relevant findings in line with this policy.

A new risk assessment must be conducted when a current risk assessment is not already in place or when new risks are
identified. The risk assessment should be reviewed before the start of any subsequent events. Copies of risk assessments
should be retained as they may be asked for as part of internal or external verification processes.

Visual Risk Assessment Procedures
Environments can change and risks can therefore appear suddenly. Examples of this include drinks spillages, sweat on the
court and unsuitable apparel being put on. Anyone who holds a duty of care (including referees, coaches and event
coordinators) should conduct visual risk assessments regularly in order to identify new risks; at this point, a new risk can be
removed, managed or reported in a safe manner.



Dodgeball Development Limited .  No 10944585

Contact :  hello@britishdodgeball .com

Web :  www .britishdodgeball .org

5. First Aid Procedures
There must be a nominated first aider present at all courses/sessions/events. This may be a British Dodgeball staff member,
club volunteer, facility staff member or provided by an independent body. All confirmed nominees must be appropriately
qualified first-aiders, holding current first-aid certificates. In the event of an incident occurring, this nominated first aider must
be contacted to administer any first aid required. It is important that all issues where a first aider has been involved are
recorded, either in an incident logbook or via a health & safety record form.

British Dodgeball requires all teams to provide a nominated first aider when in attendance at competitions to ensure a good
coverage of those who can provide first aid. Where first aid treatment is administered by British Dodgeball staff members at
British Dodgeball events, the Designated Safeguarding Lead (DSL) should be notified of this.

6. Training
British Dodgeball recognises the need for Health and Safety training to ensure that employees, volunteers etc. are
competent to carry out their work without risks to themselves or others. Such training will be provided to staff and volunteers
at induction and periodically during the course of each individual’s role.

7. Stress & Poor Mental Health
British Dodgeball is committed to protecting the health, safety and welfare of its employees and recognises the importance
of identifying and reducing factors which may lead to stress in the workplace. The Health & Safety Executive defines stress
as ‘the adverse reaction people have to excessive pressure or other types of demand placed on them’. This makes an
important distinction between pressure, which can be positive if managed correctly, and stress, which is detrimental to
health. It is British Dodgeball’s policy to ensure as far as reasonably practicable that:

No employee is subjected to a level of stress at work which is detrimental to their health;
Risk assessments are conducted and recommendations implemented to reduce stress and prevent its recurrence;
If workplace stress does occur, it is dealt with in a sensitive, confidential and timely manner;
Employees suffering from stress caused by external factors are treated sympathetically and encouraged to seek
counselling or other help; and
Adequate resources are provided to enable managers to identify and alleviate sources of stress.

Stress-Related Absence
Employees have a duty to maintain contact with British Dodgeball in all cases of absence from work, and managers have the
right to contact the employee at reasonable intervals by telephone or letter, or to request a home visit. Where the absence is
for stress-related reasons, British Dodgeball recognises that such contact may on occasions increase the stress, and the
employee may be asked to nominate a colleague or family member as an intermediary whom British Dodgeball may contact
on their behalf.

Poor Mental Health
One in four people in the UK will have a mental health problem at some point. Mental health is about how we think, feel and
behave. Anxiety and depression are the most common mental health problems. They are often a reaction to a difficult life
event, such as bereavement, but can also be caused by work-related issues. Workers are encouraged to read and follow
HSE’s guidance for employees with mental health conditions. 
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https://britishdodgeball.org/club-resources/
https://www.hse.gov.uk/stress/mental-health-employees.htm
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British Dodgeball line managers will take the following actions in efforts to address poor mental health:
Talk to the worker as soon as they notice that an employee is having difficulties – early action can prevent them
becoming more unwell - and suggest they speak to someone else, for example someone from your employee
assistance programme, occupational health team or their own GP if they do not wish to speak to the line manager
directly;
Make reasonable adjustments for workers when required;
Reduce the risk of workers not returning to work by:

Keeping them informed about what is going on, including social events
Reassuring them early on and throughout their absence

Use scheduled work meetings, appraisals or informal chats about progress to find out more about any problems an
employee may be having;
Work with workers who have an ongoing illness to ensure flexibility to suit their health needs;
Have regular keep-in-touch meetings or calls so they home workers share any concerns;
Make home workers aware of any occupational support available to them;
Encourage home workers to take regular breaks and use their annual leave; and
Make sure people aren't working too long to meet unrealistic deadlines or feel obliged to answer emails outside normal
working hours.

8. Fire Safety Precautions
In the event of a fire, venue-specific fire procedures must be followed.

Coaching courses: Staff members including coach educators hold responsibility for registering participants at the fire
evacuation point and informing the fire service if anyone is unaccounted for.
Competitions and other events: Club coaches or captains must conduct a check to ensure all of their players and
other delegates (coaches, ball retrievers etc.) are present at the fire evacuation point and must inform the event
coordinator if anyone is unaccounted for. The event coordinator must check that all referees are present at the fire
evacuation point and must inform the fire service if anyone is unaccounted for.

9. Managing Home Workers’ Safety
British Dodgeball takes the following steps to make sure workers have a safe place to work when at home:

Workers are asked to visually check for any damage to sockets, plugs or leads used in connection with their work and
be given advice on the hazards of overloaded extension cables;
Provide advice on how to minimise the risks of slips and trips by keeping their work area clear of obstructions, spillages
and trailing wires;
Ensure workers know what to do in an emergency. Emergency procedures should include guidance on how and when
home workers should contact line managers, including details of any emergency contact numbers; and
Hold emergency contact details to be used in case colleagues can not get in contact with a home worker.

10. Digital Screen Equipment (DSE) Safety
The Health and Safety (Display Screen Equipment) Regulations apply to workers who use DSE daily, for continuous periods
of an hour or more. Incorrect use of DSE or poorly designed workstations or work environments can lead to pain in necks,
shoulders, backs, arms, wrists and hands as well as fatigue and eye strain. The causes may not always be obvious.
British Dodgeball will:

Arrange an eye test for DSE users if they ask for one;
Provide glasses if an employee needs them only for DSE use;
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Provide advice and guidance on their working set-up, including good posture; adjusting chairs and other furniture;
arranging desk space; adjusting screens and lighting to avoid reflections and glare; breaks and changes of activity; risk
assessments; and how to report problems;
Provide a copy of the HSE’s DSE workstation checklist for workers to use when they are to conduct their own workplace
assessment.

11. RIDDOR – Reporting of Injuries, Diseases and Dangerous Occurrences Regulations
RIDDOR is the law that requires employers to report and keep records of all:

work-related fatalities
work-related injuries
diagnosed cases of reportable occupational diseases
certain dangerous occurrences (incidents with the potential to cause harm)

The purpose of RIDDOR is to inform the relevant enforcing authority that a work-related accident or incident has happened.
It is the job of the designated safeguarding lead (DSL) to ensure adherence to RIDDOR. A RIDDOR report should be made
if it fulfils the criteria listed in HSE’s Reportable Injury page, and can be submitted here. Once the report has been
submitted, it must be downloaded and kept as a record.

12. Monitoring & Evaluation
We are committed to implementing, monitoring and evaluating this strategy as part of our commitment to keeping all people
safe through appropriate risk identification and mitigation strategies.

Implementation plans will be reviewed by British Dodgeball on an regular basis to monitor and evaluate progress against the
strategy. Where appropriate, we will make adjustments in line with updated legislation.

Policy Last Updated on: 14  November 2025th
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https://www.hse.gov.uk/pubns/ck1.htm
https://www.hse.gov.uk/riddor/types-of-reportable-incidents.htm
https://www.hse.gov.uk/riddor/reporting/index.htm

