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Participants’ Representatives - Board Director

British Dodgeball recognises that participants have a valuable and important voice in the running of the sport. Our

Board of Directors has had a strong player influence at the heart of the organisation since our inception in 2017,

and the makeup of our technical committee (formerly rules and regulations committee) has always involved

members from the dodgeball community. As we look to continue to enhance the viewpoints on our Board, we want

to continue to have a strong player and participant voice represented throughout our governance and decision-

making.

British Dodgeball is seeking enthusiastic and forward thinking individuals to represent the players’ and

participants’ voices in England and Northern Ireland. We are looking for representatives with strong critical

thinking skills who can apply independent judgment to work effectively with other directors.

The role of Participants’ Representative is a voluntary role with all reasonable travel and

subsistence expenses fully reimbursed.

The below positions available:

Participants’ Representative – England

Participants’ Representative – Northern Ireland

Time commitment: Typically, 4- 6 board meetings per year plus approximately 1-2 days flexible hours per month.

Term: 3 years (maximum of 2 terms)

Location: England, Northern Ireland
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Role Summary

Represent the participants’ and players’ voice in your home nation and provide a link between participants and

the board.

Develop a subcommittee of members within your region of the UK to ensure you hear viewpoints from others.

Support British Dodgeball to meet its primary objectives

Play an active role as Board director and work as an effective team member.

Demonstrate the highest standards of integrity at all times, ensuring best practices are adhered to.

Promote the long- term success of the organisation and the sport of dodgeball across the U.K.

Champion the organisation’s commitment to increasing diversity amongst participants and across our

volunteer, staff and governance structures.

General Board Director Responsibilities

Actively engage in a collective responsibility approach to the strategic oversight and management of British

Dodgeball.

Execute the responsibilities of a Company Director in accordance with The Companies Act (2006) and all other

relevant legislation.

Ensure the effective implementation of Board decisions holding the CEO and Executive team accountable for

clear objectives and performance against agreed goals.

Safeguard the interests of the membership and stakeholders of the organisation.

Engage in the management of organisational risk and oversight of financial sustainability.

Act with discretion in respect of any sensitive, confidential, or commercial information.

Promote equality of opportunity in participation.

Act as an ambassador for British Dodgeball.

Participate in any relevant Board Sub-committees or Working groups.

Perform other responsibilities as assigned by the Board.
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Closing date for applications: Sunday 25th January 2026.

How to apply:

Applicants must be nominated by their dodgeball club. Nominators should check with the nominee that they are

interested and able to take up the role if awarded before sending in a nomination. Nominations should be sent to

hello@britishdodgeball.com from member club email addresses and should contain a statement highlighting the

nominee’s experience and suitability for the role as described in the summary above. Interviews will take place

from w/c 2nd February 2026 onwards.

British Dodgeball is an equal opportunities employer and is committed to ensuring that no job applicant,

employee, volunteer or member receive less favourable treatment on the grounds of age, gender, disability, race,

ethnic origin, nationality, colour, parental or marital status, pregnancy, religious belief, class or social

background, sexual preference or political belief.


